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consider myself being lucky since my childhood

because | had a mother who did not give me

what | wanted as she believed that in giving
what a child wants would spoil the child. | had my
father who always gave me good thoughts and working
philosophies. And many years ago, | concluded
that | must have had a lot of thoughts and mental
models inside me. So in a short time, | managed
to write down more than 30 of them. | find that
many are from my father and some are thoughts
| contemplated myself using the approach that my
father taught me.

After that, | reviewed again how many more
thoughts | have that | use in working life and in
leading my life, and found that there are a lot more
that | have kept in my subconscious mind which |
had never documented before. Once | started taking
note of my thoughts, more kept coming up.

This is the 6™ edition of my principles of
thoughts and working philosophies. | hope all
the thoughts that | have in my mind will finally
be in the mind of the reader. | believe that all of
these thoughts have made me a good happy and
successful person. | wish that the reader will read
it slowly, think and try to understand all the thoughts
in order to fully benefit from this book.

Boonkiet Chokwatana

mManmazdSarsaanman bldmmeandn uenwzeuaTad
Whether your work is successful or a failure it is

not because of others but because of yourself. 18
Bevdnnenafionaenasiou axldlidaadeuianes
NOWAAUDIFLDY

Learning from others’ mistakes, so you do not

have to learn from your own mistakes. 20
avazlianndananleuenaia WTugEw

(09 7en laadann)

A person won’t develop himself if he throws his
faults at others. 21
yiulinan lumaumusarivhaglsgnvneslafialuthe
Always spend time reflecting on what one has

done whether it is right or wrong. 22
gueAraaiasngu asmuawas e lulde
TGeloe

When developing others, ask yourself as to what
extent you have personally developed. 23
Aod wad vhat Fedle) aufeduiuiE

Decent things will come to you if you have decent

thoughts, decent words and decent actions. 24
ludAingeneal dasdetlsnuduliianne
In time of crisis, do think a lot about others. 25

fainlstandlamasnnnieunaainvhldle
By thinking that you can do, gives you a better
chance than those who think they cannot do. 26
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Always look at subordinates as being capable, and
then try to find out their abilities and help them use
these to make success. 27

AuAnLINAlamadSannNARAAaL
People who think positively will have a greater
chance to succeed than those who think negatively. 28

Hhanhauameasmenuama iUy (@33 Gefinen)
If you think that you are clever, take your cleverness
for merit making. 29
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Fear destroys creativity. 30
aghaglslidisa dasdandisanan

If we want to succeed, think in advance that

we will succeed. 31
wishsianuas NisRsdenau Wishsadnn : 3 & (Win Win Win)
Have good wishes for ourselves, for other people,

and for society : 3 goods (Win Win Win). 32

Shéed 3NATILRSY SNa9ns (A9.HeN Lraiemn)
Love yourself, love your family and love your
organization. 33
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If wanting to be respected, one should be willing

to respect others. 34

Sneuauteen auausni
Love others, if you want to be loved. 35
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Do not let work wait for our decision. 36
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Doing business is like a competition. One must have
determination for victory. 87
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Speed is the main factor for success in the business
world of the future. 38
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The future is uncertain, but future planning is vital. 39
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Think that those who reproach you are those who mean
well to you. Utilize those who reproach you for your
future benefits. 40
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Knowledge is not only within a school or university. It is
everywhere and in all people we meet. It depends on
what extent we can accept, think about, and collect it. 41

doya, Madans, anadan, masudin, madedula, masqy,
MIFIETIA warmMIUTR (NFzLIuaNNAaATLIRT)
Information, Observation, Impression, Evaluation,

Decision, Conclusion, Creation and Action.

(Cycle of Thinking Process) 42
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In working for the team, do not worry that others
work less than you. 43
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27

Do not be upset if someone says something bad about
you, just think that you can make them think better about
you. ( Boonkiet Chokwatana ) 44

Nenfe e e ueimvih e farumaanlé
We cannot stop people thinking badly about us, but we
can make them think better about us. 45

28 lawnd Feaudassn vna aududadn @9.ifon lravaiwn)

Remember those people who do good deeds for you,
and forget when you do good deeds for others. 46
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The more you do, the more mistakes you tend to make.

The less you do, the less mistakes you tend to make.

Do nothing, then no mistakes. 47
asfudfiezdiug ¥ snnniasdiulsy (a3 fus leaiamwn)

Be more content to be a giver than a receiver. 48

mavhowlnasih ansifiveelAuesin
In working, look to the sky; in living, look to the ground. 49
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Executives who wish to have a bright career ahead
should observe their proper role, and demonstrate

proper gestures, to arrive at a proper image. 50

anudn kiraud Whlawdslsirasdy

After taking notes one tends to forget, but when

having understood one will not forget. Bl
AiavauemadniSa dadivnenaiuliiuaseldariaue

Be The one who succeeds is the one who often makes
his dream come true. 52

FoedpIrian wEeuauRazInTem

Help yourself first, then others will come to help you. 53
yngafadasfnfsmauuniidue demtaaulidasiaiEndie
In doing business, one must think of a worthwhile return, but in
helping people, one should not think about any return. 54
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In doing a big project, one must know how to trust others. 55
uaswdlenmalally ueswiwgedlratuls

We cannot change yesterday, but we can

make a better tomorrow. 56
quishzaseu agfimataumAadon

The value of human beings is to help other people. 57
Tlsann PRerTsnn Tmistey fRewGae

tlainds AlaRends (a3.Wun laaTann)

More expectation more disappointment.

Less expectation less disappointment.

No expectation no disappointment. 58

mmﬁwL%aﬁl,ﬁ@mﬂmmwmmmammaﬁmn fnagBlnnind
anNdusafiieanauaLLAen

Success that arises from efforts of many people is
usually greater than that from one person. 59

Aﬂl Dc;d [ o % o @@ 1 A
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Openly appreciate and express gratitude to people
who contribute to our success. 60

mﬁ@ﬁamméwl,%waamﬁmﬁaummﬁwL%Waﬂémaa
Think of the organization’s success above that of one’s own. 61
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peEeMNESafN TwnenduiuauaNNg1Sa
YOI AT
Do not steal success from the team, but give your

own success to the team instead. 62
mmﬁu%sﬂsfl,ﬁﬁaﬁm%avlé’f LT UHNENNMIFNRING

aaVes

Success is not available for sale but is from the results
of doing good and right things. 63

auiivhd e lallne anlwladlyg (gasalne)
People who do good things will not fall into danger. 64
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Those who are humble and praise other people are
on a ladder to social recognition. 65

Snuavtemdenon leulivisfemauumudunyuagenagala
Love and help others without expecting any return,
is the key to spiritual happiness. 66

ARSIV AETITATRIM

Your success is my reward. 67
@uﬁ%ﬁﬂ'jmmﬁaé’m@imﬁﬁa Sinaziiann lddna
AuRaeaata laiing

People who feel they have been smart since they were
young will develop much slower than those who think
they are still not smart. 68
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People who think other people are stupid are

the most stupid ones. 69
vnrhdaslaluesrugnitash uddhgnitasilaile sdashle
Supervisor should not snatch work from subordinates,

but if subordinates cannot do, supervisors must be

able to do the work. 70
Fihdoafuiidusas Wil uaziiuiacheia

Leader must be the one who sacrifices, gives,

and sets a good example. 72

ilssauanuagidatendulee hissauanudnman
Trfaduenuunnsasad

When we succeed, consider it as our luck; but when

we fail, consider it as our own fault. 73

ﬂuﬁm’%aﬁnwﬁwLﬂ%‘amﬂﬁauﬂuﬁwé’mﬁuﬁum
aufieneiBauEflouaurdaiuacen (MrKoichi Tsukamoto)
A person progressing is like a man climbing up

a mountain; a person declining is like a man walking
down a mountain. 74

Npsdasnn Tnuaslsifiunudn soseudusnn
AnuagAndILeg

Looking at oneself too much, makes one unable

to see others, looking much at others makes

one see oneself. 76
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We all take part in determining our own future. 78
auiingfinsinllifinemufnadeesse eudling e
InAaNNAnF9ETIRLGFaIYaehaNTIRTL

People who are afraid of making mistakes are usually

not creative; those who are not afraid of making

mistakes are usually creative but have to be cautious. 79
Sodsrmgnifosudgniasillldviamaanme
lraaiAaes

When order your subordinates to do something, and they
cannot do it, or make mistakes, consider it as your fault. 80
wé’aémaﬁQlﬂmjmw%as\lﬁumm%’us‘i@ﬁrjauﬁﬁlﬂmg

(mwam% Spiderman)

With Great power comes great responsibility. 81

DENRENYNIAWISNUNEYN AITUNALYNNUAYY
Don’t choose only the work that you enjoy doing,
do enjoy all works that you do. 82

ndddln TWhaeis (@9 aNTWN l5awee)
Fear of that thing, do that thing. 83

eunAendamsunuumeldldvaedululunaifois
An executive must be able to spin many plates
on sticks simultaneously. 84
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Someone who is capable but is not a good person,
presents more danger to society than someone
who is not as capable but is a good person.

Sougwad fnse Waudusan
Teach yourself, is better than waiting for others
to teach you.

mﬂﬂﬁimﬁuuazmmzm‘lﬁma\laié’aﬁa‘ﬁaaq”a

Try to make assessment without waiting

for information.

aufidahomastiolaiiiuns daaast ﬂﬂ‘lﬁiﬂ'aaﬁmsﬁwéﬁu
People who think that they are not secure enough,
tend not to help others.

auseiu WeaRanaeaiiuumSauganudise

A determined person uses mistakes as lessons
to success.

NI FMThueaInsonsInSuRaTaL
When subordinates make mistakes, superiors
must be ready to take responsibility.
faufilam Deaan

More problems solving, more intelligent
Aofiaziaes uevhfiasvanee Ged

Think of one topic at a time, but do many things
at one time.
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No one can hurt your soul apart from yourself. 93

laindn lsiwdles Taivie Tudtim Tdenn TdieSean
No fear, No tiredness, No despair, No problem,
No difficulty, No stress. 94

Asdnafefiundn sasgewnaafisnle
Forget the sad past, look tothe bright future. 96

assiulanamessnsnsasiseloniliunasdnsle

Be confident that you can contribute to

the organization. 97
amdafigndas shandsismarigndas

Correct thought leads to correct procedure. 98
ﬂuﬁl,%al,%n; (witensh) aud @u%m%al,%m (wifteh) P

A good individual attracts good individuals,

a bad individual attracts bad individuals. 99
YusiReia emndasdunsaaT

Do good deeds, and those good deeds will protect you. 100
woeuF S naud

Meet the bads leads to knowing the goods. 101
Srshiahan shlvesenly. wdnthesnly v lmadnan

Pull water in, water tends to flow out,
Push water out, water tends to flow in. 102




NaAarf 1F10)
la: Usuey1nA1snunu

PRINCIPLES OF THOUGHT
AND WORKING PHILOSOPHY

ygiiesh laedamn
Boonkiet Chokwatana




PRINCIPLES OF THOUGHT
18 AND WORKING PHILOSOPHY
Boonkiet Chokwatana

MSOU D:a1ISPKSoaUIKad
UIBIWS1:AUDU IICIWST:CDUODISIIOD

yeyfesh fmadmun

Whether your work is successful
or a failure it is not because of others
but because of yourself.

Boonkiet Chokwatana
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M any people when they are unsuccessful they
tend to blame it on others or to the situations

that they believe are the causes of their failure. This in
turn prompts them not to think of themselves as being
the cause of failure. Hence, these people will have a
chance of failing again, because

they do not contemplate the

mistakes that they have made

are through wrong thinking,

wrong doing or wrong decision

making.

uryinasa Tsadrun

19
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yoyfiesh lradmun A person won’t develop himself if

Learning from others’ mistakes, he throws his faults at others.

so you do not have to learn from
your own mistakes.

Dr. Thiam Chokwatana

Boonkiet Chokwatana
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Most people may have heard of the phrase “ Learn by mistakes”, wan @fé'n
but if we are observant and always consider the cause of others’
mistake, and figure out the ways to avoid such mistakes, we could
reduce a lot of the mistakes that would be caused by ourselves. The best way for self development is to accept one’s own faults
because it will make one realize what is necessary to improve and correct
in oneself in order not to make the same fault again. This will lead to both
personal and working development. Hence, being able to throw one’s faults
at others, will lead to a lack of enthusiasm to develop, because one will

not spend time thinking how to avoid the re-occurrence of mistakes.
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Always spend time reflecting
on what one has done whether it
is right or wrong

Dr. Thiam Chokwatana
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One should not live one’s life
without destiny, but spend some time
reflecting on whatever we have done,
whether they have been right or wrong.
And then use these reflections to improve
oneself at work to achieve more success

and less failure.
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When developing others, ask yourself
as to what extent you have personally
developed.

Boonkiet Chokwatana
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Some people like to teach others, ie.. subordinates or people sur-
rounding them, which is a good thing to do because it helps develop
others. But it is even better if they keep developing themselves as well,
because they who teach others will be the best example and motivation

to those being taught, and to accept and wish to develop.
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Decent things will come to you,
if you have decent thoughts, decent
words and decent actions.

Boonkiet Chokwatana
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By thinking, speaking and acting in a positive way, usually
induces happiness and tranquility towards a particular person as well as
others. By thinking, speaking and acting decently towards others, one
usually receives love, admiration or praise in return. Those who can do these

three things usually enjoy happiness, prosperity and success which could

be considered as decent attributes.
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In time of crisis, do think a lot about others

Boonkiet Chokwatana
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A crisis is usually an occurrence that affects a large number
of people, and if those affected try to solve their own problems
without concern of the effect on others. For instance, when a client cannot
repay a payable debt, they will likely be ordered to pay, otherwise they will
be taken to court or have their assets confiscated, which could result in the
closure of the client’s business due to lack of liquidity, which in turn,could cause
the crisis to worsen. Hence, in a time of crisis, one must be concerned about
others more than normal, so that one does not just solve one’s own problems
by pushing them onto others, but also consider the effects on society, and

the economy as a whole.
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By thinking that you can do,

gives you a better chance than those
who think they cannot do.

Boonkiet Chokwatana
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When beginning to do anything always think it is possible
to do. Do not doubt whether it can be done or not. If we think we
can do it, we have to think with confidence and then we will have
determination and ability to seek strategies or methodologies to gain
success. This means that we will have an opportunity to succeed.
However, if we keep thinking that we are uncertain whether we can achieve
something, or that it is impossible, then this will have negative effects
on both confidence and determination. In this case we tend not to make a full

effort, because our mind is full of thoughts believing that it cannot be achieved.
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Always look at subordinates as being capable,
and then try to find out their abilities and help
them use these to make success.
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Everybody has different potential and skills. Hence, good
supervisors should look at the positive aspects of their subordinates,
and should be able to identify each subordinate’s potential and
individual skill. They should pay attention to find their strong points,
in order to assign work that they are skillful in, so that their contribu-
tion will be worth while for the organization. Do not judge a person

as being incapable only because they cannot do the assigned jobs.
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People who think positively will have
a greater chance to succeed than those
who think negatively.

Boonkiet Chokwatana
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Optimistic persons always think, speak and act positively. They will
have a good personality, and be good to socialize with. Hence, one should
think positively that everything is achievable. Thinking along these lines will
increase your will power, and lead to success, and also induce others to

lend support.
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If you think that you are clever,
take your cleverness for merit making.

Dr. Wipan Reungpitaya
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If you think that you are intelligent, try to use your intelligence for
the benefit of others, organizations, society, and the nation. For instance,
use your intelligence in training other people to do things smarter. Do not

show your intelligence if it is without any benefit to others or society.
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Fear destroys creativity.

Boonkiet Chokwatana
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Normally, fear is inside of everyone, but the person who
can manage fear is the one who will be more successful. Managing fear
does not mean being brave without due consideration. Fear
deprives one of self confidence in turn reduces courage to think of new
ideas that have not been thought before which is so called creativity.
If one can relieve oneself from fear, self confidence will improve, and inner

potential can emerge far more than for those who retain their fear.

o:rodsiRaso
AovAadaISoNouU
yoyfiesd Toadmun

If we want to succeed,
think in advance that we will succeed.
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Whatever we do, think positively that it can be done and it will
succeed. Even though there are problems or obstacles, consider them
to be challenges, and eventually they can be well sorted out. If we think
in this way, power from the subconscious mind will come about and
induce creative ideas and methods. However, if we keep on thinking that
we cannot do it or it is too difficult, this power will not arise, and chances

to succeed will be unlikely.
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(Win Win Win)
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Have good wishes for ourselves,

for other people, and for society:

3 goods (Win Win Win).

Boonkiet Chokwatana

Un@imasldBuusenin Win Win Saudadn suy suz ue
% 2% < A a a dl t% G . a{d
D']’QSLL‘]J@LL‘]_IUVLVI&ILLVIG] ney e 13ne ‘N%U’J’]Lﬂ%ﬁﬂ%@] N\ PR

v ya dl ° 4 = a 3 a E2 a a

VLQ\IVLGW]@VIQEVI'I%ALT]@N’]HL@]EI’J LL@m']LT]ﬂ(ﬂVL@VJ’] L3NG L6
o A @ < A, b ° \'I7 I3 a GLaz
FANG NAWU “3 A7 RLUUALYINDLIINEN WELINAA AT
3 6 (Win Win Win) gynasilanNguansasey anumanm

[~ nlu
UazunanUanaL

We normally hear the words “Win Win” but in the Thai interpreta-
tion it means “Good for them Good for us”, which is considered a good
implication, because it is not just a one sided benefit. Another way to
consider this is by creating “Three goods” namely “ being good ourselves,
others being good, and thirdly society being good. Hence when wanting to

do anything, always think of three goods, (Win, Win, Win). Anyone who can
think like this, in doing things, will be happy, prosperous, and beloved by all.
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Love yourself, love your family
and love your organization

Dr. Thiam Chokwatana
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In leading one’s life, if one bases it on love, it usually leads to
happiness, and if it is a love that extends to others ie. family, organization,
customers, consumers, society and nation, then life would be even more

auspicious.
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If wanting to be respected,
one should be willing to respect others.

Boonkiet Chokwatana
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Seniors or supervisors may feel angry if subordinates do not show
respect to them. Paying respect because of position or title is considered
external respect. Nevertheless, internal respect from a sincere heart is more
important. The best way to gain sincere respect from subordinates is to
give them honor, admiration, and respect for their ideas first.
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Love others, if you want to be loved.
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People tend to expect to receive love from others with only little
thinking about how to love others. Hence, if one wants to get love from
others, it is best to think a lot about loving others. My recommendation for

loving others, is to think well or think positively, and do well to them, and

one will undoubtedly get love from others in return.
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Do not let work wait for Doing business is like a competition.

our decision. One must have determination for victory.
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In doing business, one must have
In working, we have to decentralize responsibilities and delegate g

L. . P . . . strategies to succeed, in case
decision making to individuals in according to their abilities so that 9

one has competitors, one must be
the work can move on. Do not be proud to think that when one is not P

. . . . determined to win over competitors,
around, that the work is not proceeding, or it cannot be done without one. P

and this in turn will give rise man
Be proud that the work can go on well even, when one is away. g Y

strategies for the business.
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Speed is the main factor for success in
the business world of the future.
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Computer technology causes rapid changes to the business world,
and these changes will likely become more and more rapid. Hence,
administrators must understand the differences between the working style
of the computer era and that of the former era. Business competition also
appears more rapidly. In this era, business success is fast, and failure is
also equally fast.
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The future is uncertain,
but future planning is vital.
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Nobody knows what the future will be. Even though at present we
may have a good income, good business results, no one can tell what will
happen in the future. One thing everyone can do is to plan for our life or
for our business ready for the changing world.
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Think that those who reproach you are
those who mean well to you. Utilize those
who reproach you for your future benefits.
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There are quite a number of people who like to reproach others
either by habit or with good real intentions. Those who receive reproach
should always think that others mean well. Even if the reproach may be
either correct or incorrect, one can utilize it to improve one’s thinking

methods, or intellectuality, and to improve oneself for the future.
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Knowledge is not only within a school or
university. It is everywhere and in all people
we meet. It depends on what extent we can
accept, think about, and collect it.
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Many people believe that if we want knowledge, we have to seek it from
a school or university. They believe that knowledge must come from an
expert who is a teacher. As a matter of fact knowledge exists everywhere
depending on whoever is interested in collecting it for their own benefit.
Change knowledge into thoughts or mental models and apply them in self-

development for future prosperity.
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Information, Observation, Impression,
Evaluation, Decision, Conclusion,

Creation and Action (Cycle of Thinking Process)
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The new generation, or even some of the older generation, will
see and perceive things as a level of information, because they always think
that only getting information is good enough. As a matter of fact, information
is only a starting point. There are many steps to take into consideration in
the process of information application, which | call “The Cycle of Thinking

Process”
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In working for the team, do not worry
that others work less than you.
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In working for the team, it is normal to find dedicated workers,
easy going workers or those who don’t participate at all. But you should
not keep looking around for the ones who work less than you and feel
upset thinking that you are being taken advantage of. Hence, if your aim
is to make a successful team, do not care who works less than you, just

concentrate on making a success for the team.
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Do not upset if someone says something
bad about you,just think that you can
make them think better about you.
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It is normal to get upset when hearing someone say something bad
about you. But if you ask yourself if you did not hear it, would you get
upset? | believe that you would not get upset because you did not hear.
However, the answer | would suggest is that even if you had heard it, you

should not be upset, and further should think that you can make them

think better about you, by doing more good things than you have already
done.
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We cannot stop people thinking badly
about us,but we can make them think
better about us.
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Eventhough we know that some people think badly about us or
condemn us, do not worry, be unhappy, or angry because we cannot stop
people from thinking. The best way is to consider reasons why they think
badly about us. And, if we want them to think better about us, we must

do something good that pleases them. They then will think better about us.
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Remember those people who do good
deeds for you, and forget when you do

good deeds for others.

Dr. Thiam Chokwatana
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Whenever someone helps you, always remember and find an
opportunity to do something in return, as well as show your gratitude.
However, when you help others, do not try to remember, or expect
something in return. This will make one avoid disappointment, and also

help keep the good thoughts of having helped others.
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The more you do, the more mistakes
you tend to make. The less you do,
the less mistakes you tend to make.

Do nothing, then no mistakes.

Dr. Thiam Chokwatana
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In working life, the person who works more has tendency to
make more mistakes than those who work less, or do nothing at all.
Dr. Thiam said this to give the morale support of those who worked more

and should not be afraid of making mistakes, because by being afraid of

making mistakes, they would not dare to do things.
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Be more content to be a giver
than a receiver.

Dr. Thiam Chokwatana
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Being a willing giver can make oneself happy especially when one
does not want anything in return. In contrast, being the one who always
receives, causes a person to lack enthusiasm. Hence, keep in mind to
always be a happy giver, either of money, love, knowledge or even

forgiveness, etc.
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In working, look to the sky.
In living, look to the ground.

Dr. Thiam Chokwatana
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In working, one should pay attention to setting
one’s sights high, and self achievement. In living. -‘
one should live in a simple and sufficient way. &
If anyone can do these two things at the same

time, they will be wealthy and successful.
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Executives who wish to have a bright
career ahead should observe their proper
role , and demonstrate proper gestures,
to arrive at a proper image.
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Executives should have different roles to act upon according to
different situations and should not only have only one role. To have proper
gestures in accordance with one’s role and situation is important. Hence,
in order to have a good career ahead, one must be able to act their role
and show timely gesture. When one’s position is higher or one gets older,

one should revise or change one’s roles and gesture accordingly.
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After taking notes one tends to forget,
but when having understood
one will not forget.

Boonkiet Chokwatana
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In taking notes, one tends to
believe that what one heard have been
written down, normally no effort is
made to memorize, but if no notes are
taken, one has to make attempt to
comprehend, and once the compre-
hension is there, it tends to stay much

longer than memory.




PRINCIPLES OF THOUGHT RanAnIa:uSnIMsMouU
52 AND WORKING PHILOSOPHY 53

Boonkiet Chokwatana U,rymasﬁ TBASFULY

WhUs:aunou&aIs» BoadISIOvRoU
AownrAoWWUIKIOuDSD IA0AUAURD:LNB08ISY
Tdoejlauo Yoyesh madmun

oy e taedann Help yourself first,

The one who succeeds is the one who then others will come to help you.
often makes his dream come true. Boonkiet Chokwatana
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A dreamer who looks \ ‘ ‘ matamiaauiiaduduudedanilomaduoninasnnniims
for the way to make his ‘ A | : f.
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dreams come true, has a

better chance to succeed _
than the one who does not . ' When you are in any critical situations, the first thing is to try solving
like to dream, or the dreamer 4 / =\ % b the problem by yourself rather than expecting help from others. Because if
who does not believe that his S e ‘ Lo ,‘ ‘ you think about helping yourself , you will start to develop your capabilities
dream will ever come true. " ;’ better than those who are waiting to be helped. Once you are able to help
' yourself diligently, there will be more helping hands coming in, because
helping a diligent person has a better prospect to succeed than helping a

person who does not help themself.
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In doing business, one must think of

a worthwhile return, but in helping people,
one should not think about any return.

Boonkiet Chokwatana
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In doing business, one must think of a
worthwhile return, which is crucial for the progress
of the business. However in helping others, there
may not be enough time to think whether it is
worthwhile helping or not. Hence, in helping others,
| believe that one should not waste time thinking

about the return, but do it with a charitable mind.
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In doing a big project, one must know
how to trust others.
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A major project has a substantial scope of work. One person
alone cannot do it. A good leader must know how to delegate work to
subordinates so that the project can be successful. Meanwhile, delegation
must be given with trust, because subordinates will be proud of the trust
given to them. They will work wholeheartedly and comfortably without

unnecessary hesitation.
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We cannot change yesterday , The value of human beings is to help
but we can make a better tomorrow. other people.
Boonkiet Chokwatana Boonkiet Chokwatana
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If there were mistakes and failures, do not think back One who thinks well and does well is a good

and regret what has been lost or be too person with a certain level of value. If one

obsessed with regrets, since we has an opportunity to use one’s ability in

cannot get those things back. helping people, it will increase one’s value

Do think that we can make a because one has extended the results of good
better tomorrow, because tomorrow deeds, to create good things for other people.
is our opportunity. Hence, we can

be in readiness for it.
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More expectation more disappointment.
Less expectation less disappointment.
No expectation no disappointment.

Boonkiet Chokwatana
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Many of those who do good things for others expect something in
return. However, many are disappointed, as they usually receive in return
less than they expect. So if one does not want to be disappointed, do not
hope to receive in return when doing good things for others. One will then

achieve true happiness.

AUAISORIRADINADIUWENENU
YovAUKUIN UNo:Evikndnan
AWUANISONINADINAUAUIGED

a a o
Yeyinesi Toadmun

Success that arises from efforts of many
people is usually greater than that from
one person.

Boonkiet Chokwatana
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Some like to be the only star, the only superb person, or the only
one who can achieve. These people are selfish, and their success has
limited sustainability or greatness. But if success comes from many people or

contributes to many people, this success will be great and praised by all.
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Openly appreciate and express gratitude
to people who contribute to our success.

Boonkiet Chokwatana
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Whenever someone con-
tributes to our success, do
not hesitate to appreciate and
express our gratitude to them
and make it known to other
people. Expressing gratitude

is the basis of a good-natured
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Think of the organization’s success

above that of one’s own.

Boonkiet Chokwatana
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Some like to think of themselves rather than of the organization,
because they are hungry for success, so that they can step forward and
leave other people lagging behind. No one will like, no one will cooperate
with them. On the contrary, those who always think of the organization’s
success above that of their own, will gain support and admiration from
others. Hence, those people will likely have achievement at the same time
as that of the organization.
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Do not steal success from the team, Success is not available for sale
but give your own success to the team but is from the results of doing
instead. good and right things.
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sl,ﬁﬁuﬁué”m Good planning or
strategy, and doing the
right things, will lead us

Some people like to do things on their own, because they do not to success
want to share success with anyone. But if they want the respect, they
should give the success to the team even if they are the ones who initiate

the ideas.
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People who do good things will not
fall into danger.

(Falling into water but not getting drowned; falling into
fire but not getting burnt.. a Thai proverb)
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People who do good
things can survive or live
safely through hard times
and difficulties. Their good
deeds will eventually make
other people render them
helping hands.
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Those who are humble and praise
other people are on a ladder
to social recognition.

Dr. Thiam Chokwatana

1 o A 1 9/:&‘ 1 o A 1 1
mataashfamsundasiou matansfams weunaudy
91:!' g: & 2 1 % a A [~3
AAu iedheame nan uagla LL;Jmeﬂmammugmxmawuﬂ
TGN AN LIS I o e Tl

Being humble is not to browbeat K/ S A,
other people physically, or verbally, or r,- .
emotionally. Even using luxurious things
above one’s actual status, is also a sign

of arrogance.
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Love and help others without expecting
any return, is the key to spiritual happiness.

Boonkiet Chokwatana
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Love and help others when they are
in need without expecting any return is a
charity and it is the charity that gives more
peace of mind and serenity more than

the love and help that is returned.

-
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Your success is my reward.

Boonkiet Chokwatana
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People who help others without
hoping to get something in return will
be happy when they see the people
they helped succeeding. It is as if

others’ success is their reward.
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People who feel they have been smart stupid are the most stupid ones.
since they were young will develop much
slower than those who think they are still
not smart.
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Smart people or those who think they are smart always have pride in

themselves and overlook their weak points. When being advised concerning People who think other people are stupid will not listen to others’

self-development, they tend not to accept it easily. They then have slow opinions. They would rather be a speaker than a listener, or an actor than

self-development. an audience. These people will know only what they used to know, and be
as they used to be. They cannot cultivate or increase new knowledge for

themselves.
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i S ome supervisors when seeing that some works
Supervisor should not snatch work from are easy or they like or will produce good

subordinates, but if subordinates cannot do, result, they will steal them from their subordinates. What
supervisors must be able to do the work. supervisors should do, is when their subordinates cannot do the

work or do not know how to do, supervisors should help achieve
Boonkiet Chokwatana
the work, and not only nag.
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Leader must be the one who sacrifices,
gives, and sets a good example.

Boonkiet Chokwatana
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any people think that leaders are the ones who have been

M appointed to lead various kinds of activities. Those who

have been elected are proud that they are more outstanding and

more powerful than others. This is because they still do not under-
stand the real qualifications of a leader.

First, a leader must be ready to sacrifice their private
time, personal happiness, or personal belongings for the
sake of the team. Second, a good leader must be a giver
whereby a provider of advice, encouragement, knowledge,
opportunity, care, morale and forgiveness. Third, a leader must be
a good example for subordinates in all aspects, so that they can

follow. It is not that when becoming a boss,

he/she then exercises authority
by not conforming with
the rules and regulations.
These three things are real
qualifications of a leader
who will get both love and
respect from subordinates.
Those who unnecessarily
exercise their authority, do not
sacrifice, and do not present
themselves to be exemplary, are
not appropriate to be called

a leader, but rather a pusher.
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When we succeed,
consider it as our luck; but when we fail,
consider it as our own fault.

Mr. Koichi Tsukamoto, former Chairman of Wacoal Inc., Japan

Wolafenunvndslaudntsrauanuadisa lwaauin

)}

A AV vo o & © = 6
LWT]::JLT]I?T@@W\l@iﬂIaﬂ']aVl']ﬂG%% FINDIFDIUNITW
éf o dll | A % dld A A dld
LRI LW@%?’ENGW%W?@QT\%@@VINWNN%T]NW?Q NIVNNIU NN
UszENBMN

| [ £ 3 AI 4 Y a 1
LL@]SL%VI'NGWGTW%‘IJ']N mﬁmmaa%ammm SL‘VT?IGYJ']
([ 1 dl 1 ¥ A 4 o 4
@l’lLi?LaﬂUﬂWiaﬂWiﬁdﬁﬂN'ﬁﬂ@LLﬁi%@\l@ %mi‘m EINNUNIW
| 1 1 =3 3 1 Ddll A ¥
RN aﬂﬂﬂﬁﬂ‘ﬁGIWHVLNVLﬂI‘VIH@@% LRCEATENNT BN

faznlid5aluawae

ranAnlla:UsSyiMsioiu

uryifesA TsAdmuL

75

hen doing something successfully, we should consider it as luck

Wto get the opportunity, also because of a favorable situation, or
capable colleagues or subordinates, and efficient working teams.

On the contrary, when we fail, think that it is because of our own

faults in not being able to take good care of things. We have to make a

profound review of all weak points by not blaming it on others, and being

ready for a successful future.
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A person progressing is like a man
climbing up a mountain.

A person declining is like a man
walking down a mountain.

Mr. Koichi Tsukamoto, former Chairman of Wacoal Inc., Japan
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When climbing a mountain, one has to lean forward. It can be
compared to a working person who is modest and humble. He will get
love and support from other people, and will finally succeed. In contrast,
when walking down a mountain one tends to lean backwards. This can be
compared to an arrogant person whom people dislike. He will not succeed

in work, as nobody tries to help him.
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Looking at oneself too much,
makes one unable to see others.
Looking much at others,

makes one see oneself.
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A selfcentered person does not care about others’ feelings or does
not understand others, and usually does not make self improvement
in order to get along with others. On the contrary, a person who cares of
others’ feelings, and tries to understand the habits and behaviors of others,
which may not be the same as theirs, is usually the one who understands

others well, and can see themselves, and always find the ways of improving.
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We all take part in determining
our own future.
Boonkiet Chokwatana
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When there is a failure, some people will blame their fate or luck.
Some change their names for better luck. For some, having already
changed their names, things still do not improve. They then put blame on
the economy, the organizations, natural disasters, supervisors or colleagues,
etc. These people always blame other people or things but never themselves.
They never think that they themselves are involved. Consequently, reflecting
on and understanding the principles of thought in Items No. 54, 55 and 56,
as well as adding them together with determination, confidence, positive

thinking and fearlessness, will help them to succeed.
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People who are afraid of making mistakes
are usually not creative; those who are
not afraid of making mistakes are usually
creative but have to be cautious.
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People who are afraid of making mistakes always think negatively
of themselves or others. These people are unwilling to change themselves,
think about or do new things. They are afraid of the consequences and of
being blamed when there are mistakes. On the other hand, those who are
not afraid of making mistakes will have more confidence and courage to think
or to do than those who are afraid. They are brave enough to initiate things
that nobody has ever done before. To yield good results for themselves or

the organization, they only have to be careful and cautious in working.
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When order your subordinates to do
something, and they cannot do it,
or make mistakes, consider it as your fault.
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When your subordinates cannot do the work that you assign to them
or cannot do it correctly, you should reflect to yourself if you have given
clear instruction, or if the work is suitable for the person. If you can think
like this, your attitude and the approach towards your subordinate will be
better.
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AINEURT Spiderman

With Great power comes
great responsibility.

Episode in the movie Spiderman

auf do1naludsnn & ldmdsivanldiselomise
AU ENDENNALT USINAIS AN UINQUaTURATa LGS

FRuR biamnzusifunanias fseswnsmazilansgaanuay

X
NN

If powerful people in society, don’t use their power only for their
own sake. Instead using their power for the sake of others, not only family
and friends, our society will be much happier and a more peaceful place

to live in.
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Don’t choose only the work that you enjoy
doing, do enjoy all works that you do.
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Many people like to choose an easy job, with good prospects, or an
enjoyable one. This is a characteristic of job selectiveness, and reflects little
concern for the company that the person works in. This is because there
is no such company that has exclusively easy, favorite, or enjoyable jobs.
Hence, those who are responsible persons in the organization and those
who are positive thinkers will undertake all jobs and assignments, whether
they are easy or tough, good or bad, and then change each one into
an enjoyable job. By enjoying your work, creativity follows, and boredom

disappears, as well as the chance of success being increased.
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Fear of that thing, do that thing.

Dr. Amornthep Derojanawong
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Usually, most people do not want to do things that they don't like,
or do not have aptitude for, or perhaps they feel that they lack knowledge,
or capability. In such cases, people normally try to avoid doing such things,
but if one considers it, if one persists in doing the things that one lacks
skill or aptitude, the result will be most likely that one acquires the necessary
skills and aptitude, and perhaps even come to enjoy the tasks. Most
importantly is to make sure that one does not have the mindset to think
“I don’t like, | don’t like” , when doing such tasks.
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An executive must be able to spin
many plates on sticks simultaneously.
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In as much, an executive must be able to take on the responsibility
for many tasks at one time, and be able to manage them, and achieve
success for each one. Even though the success and smoothness of each
task may not be exactly equal, none should fail. This can be compared
to a magician who is capable of spinning many plates on vertical sticks.
Some plates may rotate smoothly, some may wobble, but none of them

must drop and break.
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Someone who is capable but is not
a good person, presents more danger

to society than someone who is not as
capable but is a good person.
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Tudsnn minFussawnslasnzawnaiiguzd ue

g: < dll v A dIA v 1 :ll ¥
1sasefinmedlumstueniuieiidams hewmnaiildans
insrasaulumslsigndas loswmmznsiewSoui oussysd
% (% A £ 1y 6 J nfll @) [ Iy n{ a
feiusaudiddas rumatanfiududedeny Twnziions
1eauanafienaaanIntiound udsfenulselumidadony
Tumsfignéias unshemnnfisuensazldFumsturaandses

In society, many people admire capable individuals, especially those
who are rich. However such admiration is misplaced if those capabilities
are misused, especially when advantage is taken over other people, or even
animals, and present a menace to society. Hence, some good persons who
contribute sincerely to society, but are not as capable, should receive more
admiration.
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Teach yourself, is better than
waiting for others to teach you.
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The person who is able to undertake successful self improvement,
should be able to identify what improvement needs to be made, along with
what they might have done wrong, and correct themselves without being
told what to do by others. This is also part of being able to make constant
self assessment, as well as accepting one’s own mistakes, and being ready
to take remedial action, accordingly.

The person should be considered as a selfteaching person.
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Try to make assessment
without waiting for information.
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Everyone has their own sense of judgment, but most people rarely
use it, because they have a fear of making mistakes, or believe that
only with sufficient information, that they can make correct assessments.
By thinking as such, it tends to compromise one’s ability to judge or
assess. But if one trains oneself to frequently judge and assess, such
ability will definitely improve and become more accurate with time. So one
should not be afraid to assess the success of one’s work before starting

to do it as it does not take time to do so.
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People who think that they are not secure

enough, tend not to help others.

Boonkiet Chokwatana

N NAURSTINONMMIEThIen 9iinazsjihnneths

¥ qIJ [ [ R AR ¥ dll
Thesiunsanase Ilassiintsausaudrs laawnzidle

6 o ¥ 6 [ v A Ddg
anogluammumsaidn SayedsSmandamuaslnsllan
i 1 1 A 1 % ° ) A Sldl 1 ra
e agathanaiiies indrenuainn srumiarbuoehslsid

d{ A ! A Ddll dll a A a Y Y Aa

Savluene vietrumAsndwioifiedngd Wudu hdauas

o X o 1 Iz 1
YuuuBiuing Iﬂﬂ‘ﬂ@d FNSUIREYIUBENNIN

Every human possesses a survival instinct, and each individual tends
to secure or safe guard themselves without thinking of others, especially in
times of trouble. If human beings were to have new and better mindsets
like:  Live sufficiently, No fear of hardship, Always help others unconditionally,
Help others in times of crisis, etc. The world would be a much better
place.
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A determined person uses mistakes as

lessons to success.
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In work, it is quite normal to make some mistakes. But one should
not despair, or blame oneself or colleagues, but review the cause of
mistakes constructively, and use the mistakes reviewed to be a ladder for

future success.
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When subordinates make mistakes,
superiors must be ready to take

responsibility.

Boonkiet Chokwatana

Tumavhem emsRanaafsauwldisue sz lalleag)
Tulanfisuysaiuuy Sgndashiawme Fmihdomenenud
AWTIWMEUNNVBIANNAANAA waznfonfiasiuderonly
mmﬁ@wm@ﬁyfm TINAUGNTDN

In work, mistakes can always occur, because we do not live in a
perfect world. If a subordinate makes a mistake, the superior must try to
find out why and what caused the mistake, and be willing to take joint
responsibility with the subordinate.
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More problems solving, more intelligent
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Someone who looks at problems as being a challenge, should be
considered a positive thinker, and usually solves problems amicably. On the
contrary, the person who looks at problems as being a heavy burden, is a
negative thinker, and often lets the problems prevail. The person who can
always solve problems, even though they are not totally resolved, looks
at problems positively, but eventually find the way to tackle the problems,

thus gaining the problem solving ability and self development.
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Think of one topic at a time,
but do many things at one time.
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A person who thinks of one topic at a time can usually segregate
thoughts and ideas better than someone who thinks about many things
all at the same time. This is because when thinking of many ideas all at
one time can lead to confusion and lack of subtlety. But after thinking
about the topics separately, construct all thoughts together and execute
them harmoniously, and by doing so, it should result in a greater level of

effectiveness.
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No one can hurt your soul apart
from yourself.
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In society, people being hurt physically all the time, but most people
try to avoid or protect themselves, either successfully or unsuccessfully.
But in the case of people being hurt spiritually, one has to believe that
one cannot be hurt unless one allows actions or situations create negative
feelings, or emotions to affect oneself. This is because by letting these
negative feelings or emotions take effect on oneself is just like actually

hurting one’s own soul.
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- - . people tend to think that it is fearful, very tiring, or discouraging,
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: with no sign of success, as well as many problems existing, and
No fear, No tiredness, No despair, everything seems to be too tough to handle, and feel stressed.
No problem, No difficulty, No stress. The more you tell yourself like this, the weaker your ability is to
Boonkiet Chokwatana tackle the situation. Also, all those thoughts will worsen the situation,
that is already very bad. In thinking of these opposite phrases :

no fear, no tiredness, no despair, no problem, no difficulty, and no

stress will help make things easier, but one has to think

of these phrases frequently,
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Forget the sad past,
look to the bright future.
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Everyone must have been through good and bad experiences in
life. Remembering good experience is good for your spirit, help give you
happy and good morale in living your life. In remembering or repeatedly
thinking your bad experiences will remove happiness, good morale, and
ability to think clearly. The best thing is to review good and bad experiences,
conclude and convert them into mental models or lessons and then do
not think about the bad ones anymore, but if they are good ones, think of

them as often as possible.
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Be confident that you can contribute
to the organization.
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Everyone has inner ability, but due to qualifications, or age, it causes
lack of confidence to express oneself, or to advocate. Fearing that one’s
opinion may not be accepted, or thinking that one is not as capable as
others, or being afraid that others will lose face if one’s idea is correct and
is accepted.

This is considered as negative thinking to oneself and leads to no
creativity eventually. Hence, one must tell oneself that one can render
contribution to the organization.
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A good individual attracts good individuals,

Correct thought leads to cormrect procedure. a bad individual attracts bad individuals.

Boonkiet Chokwatana
Boonkiet Chokwatana

TFAnasennimdanafiaynun ewinogfudungue ue
sinazdunguesensaula ngumufanssy ngueNgUde
IUNFNDIING NANOLIUNY NENAWAUAT a4 Fmafingw

Tumsnam endmlraiaglfnmlumsfemnsuwnssioadinly

N MU ATR NN NURONA AT IMBIFLEY LazTaNaeN . NS o o OV |
: 6119°) LNATU AT AIIzAUNRANNEL AvTaTaL luEaInyls

finasdsgaenifianuaulaSandentuuashiansaasaiu
asiudiuanemitclunga fesnsneniauduslungs
wazifideluunlu udidoondu Aot wndiiudosatdne
fulugaasasdng uifousarbifidonstuaudulunga £

¥ a A a ! a 1 [ 2; | o vas
mslfenudefiazidunseou Arathaduiwdunou azvhl¥is
mausneh uavasvh pndasessmaingazaad e

In work, many people spend too

little time in contemplating and planning, L e o Ve a . e
which leads to mistakes, confusion Mkl ‘ lamafiazgnnauldmslowin thoglungssiluun

and results that cannot be measured

properly. By thinking meticulously, and ™= - - S In real life, if we observe, we should notice that people stay in

systematically, will lead to accurate [~ i - ‘j groups, but they are usually groups of interest, groups of activities, or

procedure and precise results according 4 N | groups of habbits, ie: Dhamma group, sinful group or sporting group. The

to set objectives. : 7. | _." formation of groups usually derive from common interest, or likings of the
members of the groups. Hence, if we notice a particular behavior of an
individual, we can guess that could be the common behavior of the group
members, with one exception that some individuals have to group together
due to organization requirement. However, if staying in one group long
enough, might lead to a convergence of attitudes or interests.
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Do good deeds, and those good deeds
will protect you.
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There is a Thai saying “Where is the benefit for the person who
does good deeds, there are a lot of bad persons who are successful?”
this is a negative saying that some Thais have created, and has led some
negative persons to adopt the saying, so they pay less attention in doing
good deeds. In actual fact, doing good deeds especially to other people is
merit making which results in saving the person from trouble. This relates

to another Thai saying “ The ghost protects a good person”
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Meet the bads leads to knowing the goods.

Boonkiet Chokwatana
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In one’s life, one has to meet many people. Normally when meeting
bad people, one tends to avoid associating with them, unless one shares
their liking for doing bad things. It is considered right to avoid such
people, but one should use one’s own conscience, without emotion,
to ask oneself why they might be bad, and then try to answer by oneself,
the reason why they are. In the process of answering to oneself, this will
lead to knowing and understanding who deserves to be called a “Good
Person”.
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When someone wants to take things away from others, the tendency

dNUIYIUN u—ﬂh ao OﬂTU, is that the person will lose eventually due to greed. This is analogous to

- = x - pulling water in, the water will tend to flow out.
WaﬂUWOOI'ﬂUU'ﬂhaIUWU'] Whereas, someone who gives to others, the tendency is that the

A9 e TmAS U person will receive in return, not necessarily wealth but may be merits,
recognition or love. This is analogous to pushing water out, the water will
Pull water in, water tends to flow out, tend to flow back.

Push water out, water tends to flow in.

Dr. Thiam Chokwatana ( | believe that the saying is from Confucius)
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Date of Birth
Nationality/Race
Religion

Spouse

Education
1972

1995
2004

Present Positions

Citations

2000
2003

2003

2005

2007

2009

Social Position

1 August 1947

Thai

Buddhism

Tipaporn Chokwatana

Vice Chairman of International
Laboratories Co., Ltd.

Bachelor of Science in Mechanical
Engineering at Worcester Polytechnic
Institute, Massachusetts, U.S.A.
National Defense College, Class 388
Certificate of Thai Institute of Directors,
Class 41/2004 from the Association

of Thai Institute of Directors

President & Executive Chairman

of I.C.C. International Public Company Limited
Chairman of the Board of Directors

of more than twenty companies of Saha Group

Red Cross Medal, First Class

Chevalier dans I'Ordre National de la

Legion d'Honneur

Honorary Doctorate Degree in Business
Administration, Faculty of

Business Administration, Department of
Management,

Sri Pathum University

Honorary Doctorate Degree in Business
Administration, College of Commerce,

Burapa University

Honorary Certificate for “Exemplary Father of the
Nation” by the Association of Education-Aid
Volunteers, the organizer of the Father's Day events,
December 5, 2007.

Honorary Doctorate Degree in Business
Administration, Faculty of Management

and Information Sciences, Naresuan University

- Advisor to Thai Listed Companies Association.
- Advisor to The Cardiac Children Foundation of
Thailand under the Royal Patronage of HR.H.



Princess Galyani Vadhana Krom Luang
Naradhiwas Rajanagarindra.

- Advisor to Honest Livelihood Foundation from
July 2009 to the present.

- Chairman of the Activities Promotion Committee,
Naresuan University since March 2010.

- Member of the Central Committee, Ramathibodi
Foundation under the Royal Patronage of HR.H.
Princess Mahachakri Sirindhorn since 2009.

Social Affairs

- Invited speaker to various institutions such as the Thai Institute
of Directors (IOD), Civil Service Development Institute, Thammasat
University, Chulalongkorn University, Assumption University, the
Metropolitan Electricity Authority, and Thailand Concrete Association, by
conducting lectures in such topics as business development, business
governance, crisis management, positive thinking, subconscious mind
power, leadership and change management, and the management of
modern corporate image.

- Board of Advisors to the Bangkok Club since 2008

- Advisor to Cardiac Children Foundation from 2004 to present

- Honorary Advisor, Burapha University Alumni Association (July 8,
2004 - July 7, 2006 and July 8, 2010 - July 7, 2011)

- Lecturer on “Strategic Management’, Master of Business
Administration (MBA), Sripatum University since 2005

- Lecturer on “Management Issues”, Master of Business
Management (MBM), Sripatum University from 2005 to present.

- Lecturer on “Principles of Strategic Thinking and Business
Analysis”, Master of Business Administration (MBA), Faculty of
Management and Information Sciences, Naresuan University from 2007
to present.

- Member of the Neurological Research Foundation Committee
under Royal Patronage from 2006 to present.

- Lecturer on “Strategic Entrepreneurship”, Master of Business
Administration (MBA) in Entrepreneurship Class # 3, College of Commerce,
Burapha University (August - September 2008)

cademic
Experiences

Academic Works

1. MOP : Mission Objective Policy ; Process to Success

MOP is a business management tool that defines corporate
objectives, as will as being a means of monitoring, and follow-up, to
achieve such objectives. It is set-up with clearly defined guidelines to
reach the respective goals, and MOP stands for Mission, Objective and
Policy, for achieving corporate success, under the concept of being
“resolute, confident, positive and fearless.”

2. Positive Marketing, published by nation Books, the contents of
which is concerned with the author’s experience in marketing.

3. Principles of Thought and Working Philosophy of Boonkiet
Chokwatana, published by Train Time Test Company Limited and I.C.C.
International Public Company Limited for distribution at special lectures.

4. CEO’s Strategic Thinking, published by Nation Books,
containing valuable strategic thinking of life and business of Boonkiet
Chokwatana

5. CEO’s Positive Thinking Style, published by Nation Books, the
compilation of good thoughts to deal with one’s life and business in
addition to the previous books of Boonkiet Chokwatana.

6. “Get what you think”, published by Amarin Printing and
Publishing Public Company Limited, containing an approach to recording
good thoughts into subconscious mind, which in turn induces thinking that
leads to good feelings towards oneself, and to others.
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